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Dance Professionals Fund  

Originally established in 1936, the Dance Professionals Fund is a registered charity, providing financial and wellbeing support to dancers, dance teachers and choreographers. Our dedicated services bring together a range of effective ways of supporting dance professionals. These include financial grants, signposting to support services, rehabilitation, career upskilling support and access to professional counselling.  
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Some of the Trustees of the DPF

We are in a robust financial situation due to the support we have received. We now have ambitious plans for further expansion of our grants and services. Trustees play a crucial role in setting and supporting the Dance Professionals Fund strategy. We currently have an excellent Board of Trustees, some soon to retire by rotation in January 2025. 
Our Vision 

All dance professionals should be able to lead a fulfilling life in dance safe from hardship.

Mission Statement

We will provide access to confidential advice, financial support and essential services. Dance professionals who approach us will receive unbiased support whatever their situation.
Our charity’s remit is to help dance professionals by:

· Listening and supporting them without judgement
· Helping explore and overcome challenging situations
· Working holistically on financial and wellbeing issues
· Building confidence in navigating the dance industry 
· Developing skills to succeed in their professional careers
· Empowering them at times of change, such as parenthood
Our Aims

1. Grants delivery: to provide grants in times of financial shortfall or for other reasons.
2. Service provision: to provide essential services, working with third party providers.
3. Partnership work: to work in partnership with dance organisations with mutual aims, to increase the amount of support that can be offered. 
4. Supporting the sector: Enabling those working in it to thrive within the dance industry.
5. Management and governance: to ensure efficient and effective management, across financial, governance and administration functions.
Who we are looking for
We are looking for trustees across a range of expertise, in any of the following areas:
· Knowledge and/or experience of dance or of dance teaching
· Background in a finance/accounting role within a charity
· Experience of benevolent funds and how they work 
· Background in a legal role, knowledge of charity governance
· Experience of charity marketing, digital advancements 
· Strong communication and interpersonal skills
Please note this list is not exclusive. We welcome applications from those who are passionate about helping the Dance Professionals Fund achieve its objectives. Induction and training will be provided.  At Dance Professionals Fund we embrace diversity. Our work on this is at all levels, and we feel passionate that our trustee Board should be truly representative of the people it serves. 
We’re therefore encouraging applicants from all backgrounds and especially those from global majority groups.  We are keen to add more voices with lived disability experience to the Board too – helping us evolve our aims with all disabilities in mind.
Location

The Dance Professionals Fund is based at The Dance Space, Circus Square, Brighton. Trustee meetings and Committee meetings are held in central London, or online.
Salary
All Trustee roles are voluntary. Board meetings are four times a year. We will cover the travel costs of attending in person meetings, and other costs such as childcare when required.
    Timeframe

Applications details, how to apply/deadline announced: 	 11 September 2024
 Deadline for applications to be received by 5pm:		 16 October 2024
 Interviews to be held with Chair, Trustees of DPF: 	 4-15 November 2024
 Confirmation of invitation to become a Board member:    25-29 November 2024
 Induction days prior to taking up role on Board (online): 	 Dec 2024/Jan 2025
 Trustees are elected to the Board/first Board meeting:	 January 2025

For more on becoming a DPF Trustee, see also the Trustee Role Description. For further information on being a Trustee see Getting on Board, Becoming A Trustee.   If you would like an informal chat before applying, please do email us at recruitment@dancefund.org.uk to let us know.

 Read more about the experience of three of our trustees here in these blogs:

· Paul Liburd and Samira Saidi speak about their experiences of being Trustees

· Sarah Clarke shares her experience of being a Trustee through changing times



Dance Professionals Fund
Trustee Application Form
	Contact Details

	Name
	


	Address
	





	Postcode
	


	Phone No(s)
	


	Email Address

	



	Do we need to make any disability-related adjustments to allow you to take part in the recruitment process? Yes/no

	If Yes:



	References
Please give us contact details of two referees (these will only be contacted if your application is successful)

	Reference:







Post code:

Telephone:

Email:

	Reference:







Post code:

Telephone:

Email: 


	Please state briefly any skills and experience that you feel you could bring to your role as a Dance Professionals Fund Trustee?

	















































	Skills
We value the many skills and experience that individuals bring to the charity, including skills developed through employment, volunteering, parenthood, study etc. Please indicate whether you have any skills and experience in the following areas:

	o         Specialist knowledge and/or experience in the dance sector
o	Working/Volunteering within the Charitable Sector			
o	Marketing
o	Financial Planning
o	Governance		
o	HR 
o	Legal 							
o	Strategic Planning			
o	Digital	 
o	Other (please specify) ………………………………………………………………………………………….


	Use this space to tell us about anything else you feel would support your application.


	




















Trustee Board Meetings are held in the late afternoon every three months. A Trustee Away Day is held every three to five years. If you join a committee (optional) this may include 3-4 additional meetings per year. Will you be able to commit to this?
Yes                 No
              










	Do you identify as having a disability or neurodivergent condition that we should be aware of to provide you with the necessary support or accommodation?

Yes/no

___________________________________________________________________________________





	Privacy notice:
We process personal data relating to those who apply for volunteer vacancies with us, in this case Board trustees. We do this to assist us in the selection of candidates for the Board. The personal data may include identifiers such as name, date of birth, personal characteristics such as gender, qualifications and previous employment history.
We will not share any identifiable information about you with third parties without your consent unless the law allows or requires us to do so. The personal data provided during an application process will be retained for a period of at least six months or, if required by law, for as long as is required.
If you would like to find out more about our data retention policy and how we use your personal data, you want to see a copy of the information about you that we will hold or have any questions or issues regarding data protection, please email us at recruitment@dancefund.org.uk with the Subject “Data Protection Request”.

	Where did you hear about us:



	Declaration
The above information is true.  I understand that any invitation to join the Board made based on untrue or misleading information may be withdrawn and my trusteeship terminated.

Signed:                                                                           Date:




Dance Professionals Fund registered charity 207477






Please return this Form to: recruitment@dancefund.org.uk
Please also fill out our EDI Monitoring Form.




Trustee – Role Description

Our Trustees play a vital role in making sure that Dance Professionals Fund achieves its core purpose. They oversee the overall management and administration of the charity. They also ensure that Dance Professionals Fund has a clear strategy and that our work and goals are in line with our vision. Just as importantly, they support and challenge the executive team to enable Dance Professionals Fund to grow and thrive, and through this, achieve our mission.

Board members have a collective responsibility. This means that Trustees always act as a group and not as individuals. 

Duties:

· Support and provide advice on Dance Professionals Fund’s purpose, vision, goals and activities. 
· Approve operational strategies and policies and the monitoring and evaluation process.
· Ensure the effective and efficient administration of the organisation. 
· Ensure that key risks are being identified, monitored and controlled effectively.
· Oversee Dance Professional Fund’s financial plans and budgets and monitor and evaluate progress. 
· Review and approve Dance Professionals Fund’s financial statements.
· Provide support and challenge to Dance Professional Fund’s Executive Director in the exercise of their delegated authority and affairs.
· Keep abreast of changes in Dance Professional Fund’s operating environment.
· Contribute to regular reviews of Dance Professional Fund’s own governance. Attend Board meetings, adequately prepared to contribute to discussions.
· Use independent judgment, acting legally and in good faith to promote and protect Dance Professionals Fund’s interests, to the exclusion of their own personal and/or any third-party interests.
· Contribute to the broader promotion of Dance Professional Fund’s objects, aims and reputation by applying skills, expertise and knowledge.


What we are looking for

We are looking for people willing to bring energy, enthusiasm and commitment to the role, and who will broaden the diversity of thinking on our Board. 

You do not need previous governance experience – we will provide a full induction and training.

Personal skills and qualities
· Willingness and ability to understand and accept their responsibilities and liabilities as Trustees and to act in the best interests of the organisation.
· Ability to think creatively and strategically, exercise good, independent judgement and work effectively as a Board member.
· Effective communication skills and willingness to participate actively in discussion. 
· A strong personal commitment to Equality, Diversity and Inclusion.
· Enthusiasm for our vision and mission.
· Willingness to lead according to our values of providing unbiased support.
· Commitment to Nolan’s seven principles of public life: selflessness, integrity, objectivity, accountability, openness, honesty and leadership (source: Governance Code, 3.6.5.).


Terms of appointment

Terms of office
· Trustees are appointed for a three-year term of office, renewal for two further terms to a maximum of nine years.
· This is a voluntary position, but reasonable expenses are reimbursed.

Time commitment
· Attending four Board meetings annually. Currently Board meetings are held in person in central London


Committee membership 
Ad hoc and occasional support through working groups and / or support to the executive team by way of serving on one of the Sub Committees (normally meeting two to three times per annum).
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